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Compliance with Education and Training Act 2020 requirements to be a good 
employer for the year ending 31 December 2023. 

The following questions address key aspects of compliance with a good employer 
policy:   

Reporting on the principles of being a Good Employer 

How have you met your 
obligations to provide good 
and safe working conditions? 

Providing a safe, supportive environment for all staff that 
abides by the Collective agreements and IEAs.  

What is in your equal 
employment opportunities 
programme?  

How have you been fulfilling 
this programme? 

Whilst we don’t have an official EEO, there is no 
discrimination toward gender, race, religion, disability, 
sexuality or appearance.  

How do you practise impartial 
selection of suitably qualified 
persons for appointment? 

  

Having a panel of 3 when interviewing.  

How are you recognising, 

− The aims and 
aspirations of Maori,  

− The employment 
requirements of Maori, 
and  

− Greater involvement of 
Maori in the Education 
service? 

Providing a culturally responsive workplace that 
acknowledges and celebrates tikanga and Te Ao Maori.  

How have you enhanced the 
abilities of individual 
employees? 

Through professional growth cycles and regular feedback 
and feed forward.  

How are you recognising the 
employment requirements of 
women? 

Equal opportunities and strong advocating for the growth 
of women and girls.  

How are you recognising the 
employment requirements of 
persons with disabilities? 

Providing assistance when required, and advocating for 
those with disabilities.  

  

Good employer policies should include provisions for an Equal Employment Opportunities 
(EEO) programme/policy . The Ministry of Education monitors these policies: 

Reporting on Equal Employment Opportunities (EEO) 
Programme/Policy 

YES NO 

Do you operate an EEO programme/policy?    X 



Has this policy or programme been made available to staff?    X 

Does your EEO programme/policy include training to raise 
awareness of issues which may impact EEO? 

   X 

Has your EEO programme/policy appointed someone to coordinate 
compliance with its requirements? 

   X 

Does your EEO programme/policy provide for regular reporting on 
compliance with the policy and/or achievements under the policy? 

   X 

Does your EEO programme/policy set priorities and objectives?    X 

  

 


